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You are likely to have read about how A-list women like Reese 

Witherspoon are taking on Hollywood and currently making waves in 

the film industry with strong statements such as '...we have to do 

our part to change the idea that a woman with passion and 

ambition is out only for herself'. Gender equality is a key topic and it 

seems that upcoming legislation is evolving to meet changing 

expectations within the workplace.

Gender pay gap reporting is one of the many steps towards equality 

in the work place and has been introduced to ensure there is no 

significant cumulative impact on a woman's earning potential during 

her working life time. Gender pay gap reporting will be enforced 

from April 2018, making it compulsory for businesses with 250 

employees or more to publish their gender pay gap figures to both 

their own public-facing company website and to the government 

online. 

So how does this affect your company?

If you work in a finance department, you're likely to be considering 

how your business will gather the gender pay gap information most 

efficiently from your payroll system. Some systems may have specific 

reporting tools to enable you to find the information you need.

Pegasus Opera 3 Payroll contains an extensive range of reports 
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including End-of-Year reports, departmental 

reporting and much more. Pegasus now have 

new reporting available to allow you to access 

your payroll data, analyse the data and produce 

the relevant reports easily to assist with the 

compulsory gender pay gap reporting.  The Opera 

3 payroll reporting tool also allows you to print 

reports and export the data in to Excel for 

additional data manipulation. 

The gender pay gap 'Snapshot Date' is the date 

that employers must gather the information from 

in order to report their gender pay gap. This date 

is March 31st for public authorities and April 5th 

for all other employers. To be prepared, 

businesses should review the reliability of their 

payroll system and start to collate this 

information to begin preparing a report.
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If you work within the construction industry, you'll know 

that it is extremely project based which relies heavily on 

supply chain management. We understand just how 

complex strategic planning for projects can be as there 

are so many different parties involved. Therefore, it's 

pivotal for your supply chain management system to run 

smoothly and efficiently. 

Wouldn't it be great to reduce some of the lengthy 

processes where possible?

Construction Industry: You’re only as good as 
your Supply Chain Management

Pegasus Opera 3 business solution has a Supply Chain Management module which includes the essential applications such 

as Stock Control, Stocktake, Sales Order Processing, Purchase Order Processing and Bill of Materials. In Opera 3, Purchase 

Orders, Invoices, Delivery Notes and Statements are batch created as PDFs and emailed directly from the system using the 

Supply Chain Management module. This saves crucial time, money and reduces your paper trail. 

With a system that helps you automate processes from the delivery of customer orders to automatic work order 

generation, who doesn't want to make their work life easier? 

The Stock Control application is invaluable to the construction industry as it's been designed to simplify the way you 

manage the stock requirements of your business. It has the ability to track warehouse movements even across multiple 

warehouses. Different cost and selling prices can be applied for each warehouse, enabling you to arrange your 

stockholding how best fits YOUR business.

Success At Minster’s GDPR Event
Minster hosted a very successful event 

on 6th January 2018, alongside partner 

Pegasus. The event was open to 

customers to inform them of the 

legislative changes approaching 

including making tax digital, GDPR and  

gender pay gap reporting. Steve Power 

from Pegasus educated customers on 

how they could best prepare their 

business for these changes, leaving 

customers feeling very satisfied and 

well informed. We received a great 

response to the event and we are very 

pleased with the outcome.


